WHAT

D A Community Enhancing the

Workforce in Healthcare

ultraHealth Agency, is an elite medical staffing
company that focuses on a white glove approach.
Our interviewing, credentialing, and follow up set us apart
from the rest. Our process enables us to provide top tier candidates.

We pride ourselves in sourcing medial professionals that are
credentialed, compassionate, and professional.

We believe in person-to-person interviews, so we are able to get

to know the candidate, they feel comfortable in the process, and we
are assured they are competent to do their jobs.
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We are big enough to meet your medical staffing demands, and
agile enough to dedicate the time to finding the right talent to
fit your needs. We are here so that your company can focus on

what you do best

Who We Are Not

Average.
We are unlike any staffing company you have ever
worked with before.

“When you work with ultraHealth, you will be delighted with their
team’s professionalism, organization, and customer centricity
the same way | was. They always made me feel like my initiatives
were a top priority. Job well done! | recommend their services”
-Daniel Shanahan



ultraHealth Agency is strong team committed to finding the best
candidates for your hospital or surgery center.
We will thoroughly evaluate the applications to determine who
to select for an interview.

Candidates go through various screening processes, from:
competency tests, throughout review of resumes, phone interviews,
credentialing and refrence checks, to finally interviewing with
the supervisor of he client facility.

We also check each candidate’s credentials and verify:

® FEducation

® Prior Employment

® Licenses and Certifications
® Any Disciplinary Actions

Should the candidate not work out, we will provide a
replacement free of charge within the first 90 days.

With ultraHealth Agency’s in-depth approach, you can be
sure that you are getting competent and risk-free candidates!




&

Approximately 16 million people were employed in the healthcare industry
in 2016. This is expected to grow to 19 million employed by 2026
(Burea of Labor Statistics)

Demand for RNs will increase by 2030 (Department of Health and
Human Services) and Physician shortages will reach between 42,600
and 121,300 physicians by 2030 (Association of American Medical Colleges)
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We specialize in recruiting quality candidates to meet your needs.
We place reliable, qualified, professional candidates
that are looking to exemplify your standards of care

ultraHealth Agency candidates are qualified for the position with the
ability to complete the daily tasks

ultraHealth Agency candidates who fit well in the company culture
ultraHealth Agency candidates who welcome a new start and are
highly likely to grow with the organization
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Our goal is to understand your practice, what matters most to you.
We specialize in listening, that gives us the ability to recruit quality
candidates for your business

90% of sales of a specialized medical practice are made or lost
at the front desk- April Rhoads RN, MBA
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